OPEN s

ANNOUNCEMENT NO. DATE ISSUED
11-020-A-Air 13 April 2011

UNIT OF ASSIGNMENT LOCATION CIVILIAN SERIES & SALARY RANGE

GRADE
181% Security Forces Squadron Terre Haute, IN N/A 0-2-0-3
POSITION TITLE PDCN MINIMUM MILITARY MAXIMUM MILITARY

GRADE GRADE

Security Forces Commander 0881472 1Lt/O-2 Capt/O-3

COMPATIBLE MILITARY ASSIGNMENT
Air Force Specialty Code (AFSC) 31P3
PERMANENT CHANGE OF STATION (PCS) FUNDING
FUNDS MAY NOT BE AVAILABLE
MILITARY DUTY TOUR TYPE AND AREA OF CONSIDERATION

DX] Military Duty Tour, Active Guard/Reserve (AGR), under Title 32, U.S.C., Sec 502(f) One (1) — Six (6) years.
DX] Open Nationwide.
<] Promotion potential will be contingent upon future control grade availability.

<] Applicants otherwise qualified and willing to accept a voluntary reduction in rank must state this on their
application or an introductory letter.

DUTIES AND RESPONSIBILITIES

Leads, manages, and directs SF personnel. Protects nuclear and conventional weapons systems and other
resources. Plans, leads, and directs SF deployments. Directs air base defense functions including control and
security of terrain inside and immediately adjacent to military installations, and defense of personnel, equipment
and resources. Leads and directs individual and team patrol movements, tactical drills, battle procedures,
convoys, military operations other than war, antiterrorism duties, and other special duties. Direct employment and
operation of communication equipment, vehicles, intrusion detection equipment, crew served-weapons, and other
special purpose equipment. Leads and organizes SF operations. Enforces standards of conduct, discipline, and
adherence to laws and directives. Oversees police services, security, military working dog, combat arms, and
confinement operations. Carries out SF on-scene commander function. Oversees and evaluates unit performance.
Develops SF plans, policies, procedures, and instructions. Assesses installation or deployed location
vulnerabilities. Establishes programs, plans, and policies to protect Air Force combat capabilities. Formulates
standards and policies to implement DoD, Air Force, and higher headquarters programs and policies. Programs
and budgets actions for initial acquisition, modification, and replacement of SF facilities, vehicles, equipment,
and other resources. Establishes security classification management programs. Develops orientation and
education programs for information security. Develops and manages force protection and antiterrorism programs
and training. Leads and manages SF activities. Serves on boards and planning groups involving security, force
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protection, police services, and antiterrorism matters. Coordinates SF functions and matters with other unit,
military services, and civilian agencies. Monitors and directs programs to ensure cost effective mix of security
forces personnel and equipment, Initiates and monitors research and development programs to assist in design
and acquisition of equipment.

GENERAL EXPERIENCE
Knowledge is mandatory of: Air Force SF programs and management functions, such as installation security
measures; security concepts for nuclear and conventional weapon systems and resources; air base defense,
vulnerability assessment and mitigation; police services including law enforcement, traffic management,
confrontation management, investigations, and military working dog utilization; programming and budgeting
procedures; information security concepts; principles of deployment, operational capabilities, limitations, and
vulnerabilities; basic security equipment capabilities; combat arms training and maintenance; and employment
and operator maintenance of assigned weapons

-Once selected and assigned, AGR members must remain in the position for a minimum of twelve (12) months.
-Applicants must meet requirements of ANGI 10-248, Air National Guard (ANG) Fitness Program.

-Applicants must have sufficient time remaining on current ANG enlistment or mandatory removal date to
complete AGR Tour.

-Applicants should be able to complete 20 years Total Active Federal Military Service prior to reaching
mandatory separation date (age 60).

-Once selected, members must maintain qualifications for mobilization and attend all Unit Training Assemblies
(UTA), exercises, and periods of annual training.

-Current Technician employees that enter into the AGR program will be separated (or given the option of
entering LWOP) from their Technician employment on the day prior to the AGR status effective date.

-Security Clearance: Applicants must have or be eligible to obtain a TOP SECRET security clearance.

-Medical/Physical: Applicants must meet any medical standards or physical requirements designated for the
position.

-Direct Deposit/Electronic Fund Transfer Program: Selected candidate is required to participate as a condition
of employment.

Interested applicants may apply for this AGR vacancy by submitting all of the following:
-Complete and SIGNED NGB Form 34-1.
- Applicants MUST submit CURRENT fitness assessment.

-Current Record Review Listing (RRL-RIP). Contact your local Military Personnel Flight (MPF) or visit the
Virtual MPF. Applications must be delivered, Faxed, emailed or mailed to the Joint Forces Headquarters Indiana
Human Resource Office and MUST BE RECEIVED BY THE HUMAN RESOURCES OFFICE NOT
LATER THAN 1600 HOURS ON THE CLOSING DATE OF THIS ANNOUNCEMENT.

- Incomplete application packets will NOT be considered for further review.

POC is SSgt Chris Blanton: 317-247-3300 EXT: 4317, DSN 369-2300 EXT: 4317.

a. Mail to: Joint Forces Headquarters Indiana, ATTN: Human Resource Office, 2002 South Holt Road,
Indianapolis, IN 46241-4839. b. Email to: MDIHRWEB@in.ngb.army.mil and to david.c.blanton@ng.army.mil
FAX to: (317) 247-3150 DSN: 369-2150.
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Original signature will be required for EMAILED and FAXED copies at the time of the interview, if forwarded.

Selecting Official: Donald J. Bonte Jr, Col, Vice Wing Commander, 181 Intelligence Wing, Terre Haute,

IN Phone: Commercial: (812) 877-5219 DSN: 873-5219
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